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Pay I ncrease

Voted for Hi Tl

By Richard L. Lyons
Wa,shington E'ost Staff anr )

By a margm “of a single

pro’ved an annual cost-of- living

other top-level government of-
ficials except the President.

Approved by the Senate
Tuesday evening, 58 to 29, and
strongly supported by Presi-
dent Ford, the bill assures pay
increases “this year
long as inflation confmues, for
more than 1%, 000 federal em-
ployees who havé not had a
salary ‘increase since March,
1969. The cost of living has
gone up 47 per cent during
that period.

The” 1eglslat10n
‘quested by the President to
stem the departure of federal

judges and top civil servahty

for higher paying private ém:
ployment. The bill covers
members of Congress (who
how make $42,500), the federal
judiciary ($40,000 to $62,500),

the Vice President (§62,500),

Cabinet members ($60,000), top
mlhtary officers and employ-

ees in the top classified jobs .

no\w frozen at $36,000 a year.
“The bill also raises former

fPreside‘nt. Nixon’s pension of

', ‘See PAY, Al4, Col. 1

B, om 1

Top Offlaals  _

vote,” the Hou;e Vesterday ap-

-pay raise’ for Congress dnd" all

“and as -

‘was &’

$60,000 a year, which is pegged
16 a-Cabinet member’s salary.
Under the formula in the
hill, those covered by it will
receive the same percentage
increase each year as the
Président recommends, under
pay “comparabxhtv” statutes
for lowerlevel civil servants.
. The first increa=e effective
in October, is expected to
range !rom ‘5 per cent to 8.6
per cent. The President’s ad-
visers have recommended an

. 8.6 per cent increase for all

federal employees to maintain
comparability with private em-
ployment. The President’s pre-
vious statements suggest that
he may try to cut this back to
5 per cent.

If Mr. Eord tries to reduce
the pay raise, he must submit
his plan to Congress. If his

" plan is rejected by a majority

vote in either heouse, the 8.6
per cent increase would take
effect. Congress has rejected
previous presidential efforts

. 'tq PdEtpone or reduce federal

pay raisé§ ufider this proce-
dure. But since now for the
{irst Tilpe conpressiomal pay is
involved, Congress may be

jless inclined to veto a reduc-
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tion.

The one-vote margin 214 to
213, reflects the jitters that al-
ways selze Congress when it is
confronted with a vote on rais-
ing its pay. As the 15-minute
roll call ended, the electronic
tally board on the waill of the
House chamber showed the
pay raide had lost by one vote,
213 to 214.

But Speaker Carl Albert
($62,500) kept the voting ma-
chinery open as several votes
switched back and forth, and
when it settled down at 214 to
213 in favor of the pay raise,
he gavelgd it through. Albert
said later that he hoped it
would end in a tie so he could
cast a vote for the pay raise.
Trad1t1onally, the Speaker
votes only to break a tie.

The always difficult feat of
putting through a congres-
slonal pay raisé was achieved
by unaccustomed speed. The
Senate passed the bill late
Tuesday evening. Early yester-
day morning, the House Rules
Comrmttee approved a resolu-
tion permitting the House to
accept the Senate Bill without
a House-S8enate conference,

S
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'and it was all over before any

public uproar could build up.

House Minority Leader
John J. Rhodes (R-Ariz.) op-
posed the bill on grounds that|
Congress is largely responsi-
ble for living cost increases by
increasing federal spending.

But Rep. John B. Anderson/:
(R-111.), Republican conference|
chairman, opposed Rhodes,
saying the increases would be
moderate and were needed to
halt the loss of some of the
government’s most valuable
employees. .

The bill does nothing to end|
the “compression” in the top
classified pay grades of GS-16
to. GS-18, where top profes-
sional civil servants now- all
get the same pay because of
the $36,000 ceiling on civil
service emplcyees. Re-estab-
lishing gaps between grades
would require separate legisla-!
tion. All will get the same'
comparability inerease that is’
finally approved.

Pay for ail officials covered
by the bill has been frozen for
six years because the machin-
ery that was supposed to give
them quadrennial pay raises
without a vote by Congress
got fouled up 2% years ago..
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